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Apprenticeship reforms 

• Government has reformed the way 
apprenticeships are delivered and funded in 
England. Its ambition is to increase the 
number of high-quality apprenticeships that 
meet the needs of employers. As part of the 
reforms apprenticeships are more rigorous, 
better structured, independently assessed and 
more clearly aligned to the needs of 
employers 



Apprenticeship reforms 

• The reforms address the skills shortages 
reported by many industries and help keep 
the UK internationally competitive. Most 
importantly, apprenticeships offer high- 
quality opportunities for people to develop 
their talents and progress their careers. 



 
The Apprenticeship Levy 

 
• If you’re an employer with a pay bill over £3 

million a year, you must pay the 
apprenticeship levy from 6 April 2017. Read 
guidance on how to pay the apprenticeship 
levy. You will report and pay your levy to 
HMRC through the PAYE process. 



 
The Apprenticeship Levy 

 
• The levy will not affect the way you fund training 

for apprentices who started an apprenticeship 
programme before 1 May 2017. You’ll need to 
carry on funding training for these apprentices 
under the terms and conditions that were in 
place at the time the apprenticeship started. 

• Less than 2% of UK employers pay the levy. Levy 
funds will create opportunities for young people 
across the country, delivering the skills British 
businesses need. 



 
The Apprenticeship Levy 

 
• The levy will give employers control of their 

training, agree a total price for each 
apprenticeship, which includes the costs of 
training and assessment. 

• In England, the government will top up 
employers’ levy with an extra 10%, paid 
directly to employers’ apprenticeship 
accounts. 



 
The Apprenticeship Levy 

 
• An employer’s pay bill is made up of the total 

amount of the employees’ earnings that are 
subject to Class 1 National Insurance 
contributions, such as: 

• – wages – bonuses – commissions – pension 
contributions 























In Summary  


