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BEST Events - Held @ Shaw Lane Sports Club, Barnsley
For further information the BEST Portal Website can be accessed at http://best.barnsleycc.nhs.uk/
March:

Unsettled Babies
Safeguarding
Update from the Coroner

Medicines Management
Shared care and Amber-G guidelines can be found at the following link:
http://best.barnsleyccg.nhs.uk/clinical-support/medicines/shared-care-guidelines/ An overview of
Shared Care guidelines, including the Principles of Shared Care is available to read here.
Prescribers (including secondary care clinicians) are encouraged to report any problems they
experience with shared care or other medicines related issue, particularly where guidelines are not
being complied with, to the following email address: BarnsleyAPCReport@nhs.net.
A list of Prescribing Guidelines is available to view here.
The Barnsley Area Joint Formulary is available to view here.
Medicines Management monthly Newsletters are available to view here.

YHSIT Update
Please see enclosed SIT update, which we request you share with ALL staff within your practice.

WN-CoV: Coronavirus Update
This is a reminder of the latest message for all clinical staff encountering patients with respiratory
infections arrived from overseas. Click on this document for all the updates CEM_CMO_2020_005.pdf
Thank you for continuing to help keep your teams informed and bust any myths. A reminder that if you
get any calls from the media, you can direct them to the CCG comms team who will handle these
enquiries on your behalf on 01226 433719 or email barnccg.comms@nhs.net.

Weekly COVID-19 Teleconference
As part of the Barnsley area response to the COVID-19 situation, weekly teleconferences are being held
every Tuesday afternoon with LMC, Barnsley Council, PHE, BDGH, CCG and other interested agencies.
The LMC would like to invite you to submit any queries and concerns around COVID-19 which Dr
Bannon, as LMC Representative, would be happy to put forward to this forum on your behalf. Please
email questions to barnsley.lmc@nhs.net
This teleconference will be ongoing for a number of weeks, and you can email questions as and when
they arise. These will be put forward to the next teleconference.

Update and Further Clarification Regarding Referrals to Cardiac Rehabilitation
Programme – Angina and Heart Failure
Cardiac rehabilitation is currently held at three venues across Barnsley:


Huskar Community Rooms, Silkstone;



Dearneside Leisure Centre; Goldthorpe, Rotherham.



Dorothy Hyman Sports Centre, Cudworth.

An updated patient information sheet can be found here
From April 2020 the service will be changing venues to:
 Rockingham Centre, Sheffield Road, Hoyland Barnsley S74 0PY.


Penistone Leisure Centre, Thurlstone Road, Penistone, Sheffield S36 6AR.



Healthy Hearts Gym, The Old Bakery, 116 Midland Rd, Royston, Barnsley S71 4QT.



Saint Helen's Church Community Hall, High Street, Thurnscoe, Rotherham S63 0QZ.

Each venue will host 2 ‘rolling’ cardiac rehabilitation programmes per week with 30 places available at
one time. Further details and communication will be sent out next year.

Following feedback from practices and following discussions with the service, the referral form for
patients with chronic angina or heart failure has been updated and can be found here
To summarise:


Patients with angina will only be accepted if they have current/recent symptoms (i.e. in the last
2 years) and they must be prescribed a GTN spray to attend the exercise programme.



Patients who have undergone coronary artery bypass grafting (CABG) or other coronary
intervention (PCI) can only access the service if their angina symptoms have subsequently
returned (and are stable). If a patient has had a recent procedure (i.e. in last 6 months) and
was unable to or declined to attend post procedure then they can be referred again.



Heart failure patients must have their diagnosis confirmed by an appropriate diagnostic
procedure (usually an echocardiogram)



If patients do not meet the above criteria then please code in patient’s record as ‘cardiac
rehab programme unsuitable’ or ‘cardiac rehab programme not indicate’ (See PDA CVD
specification for specific code details)



If patients have a diagnosis of respiratory disease and cardiac disease then they should be
referred to the most suitable programme first (dependant on which symptoms are most
troublesome). If they would benefit from both programmes, then please specify on the referral
form and once the first programme is completed they will be internally assessed and transferred
to the other programme once when appropriate - there is no need to refer twice.

Launch of the STT Pathway for Upper GI
In line with The NHS long term plan BHNFT will be launching Rapid Diagnostic Pathways for Upper
Gastrointestinal to commence from Monday 20 January 2020. Click here to read the communication
letter from BHNFT.

Sexually Transmitted Infections Foundation Course
Wakefield Thursday 26th and Friday 27th March 2020
Spectrum CIC are running a STIF course in Wakefield at the end of March. This is primarily targeted
towards practitioners working in areas where Spectrum-CIC deliver sexual health services, including
Barnsley.
Full details about the STIF course are available at: www.stif.org.uk Essentially the course comprises of
lectures and workshops over 2 days. STIF Core (Day 1) covers key information required in assessing
sexual health risk, appropriate testing, risk reduction and management of common conditions.
STIF Plus (Day 2) explores complex STI’S in more depth, including investigation and management of
symptomatic disease. The cost of the course if £150 per day, £250 for both days. Further details are
provided on the course flyer (attached). For further information please contact
Bryony.senior@Spectrum-cic.nhs.uk

Doctorlink – Online Consultation
The DoctorLink platform has been procured by the CCG to support practices in delivering online
consultations by 31 March 2020. Please find here additional information on the platform, benefits of
using Doctorlink, and steps you will need to take within practice.
If you have any questions please contact louise.dodson@nhs.net or ben.greenwood@doctorlink.com

Reducing Bed Occupancy
Amongst other things, hospitals must reduce bed occupancy to below 92 per cent and improve their
A&E performance against a benchmark based on how they have fared this year, according to the 202021 NHSE/I planning guidance published today.

https://www.england.nhs.uk/wp-content/uploads/2020/01/2020-21-NHS-Operational-PlanningContractingGuidance.pdf?mkt_tok=eyJpIjoiTkdZeVpURm1NamRtTTJFMyIsInQiOiIwT2tQUTlPeElUcTJNa0JXQm1DN
W4wQzZrYjc2NXF1akpSc0Q2SlhaQm9Vbk9Ebkl1RDBiU3dOeGt6MmM0cDNNaVVqWkx0ZnVMYUw4NEx
QWnRNVkVMWHYxWDg1cjc3ZFRSSTM4VmUyZmJwZ2FMZEJkQ2hQMWRVdWZwYjBxQW5wZSJ9

PCNs – Close Of Consultation: What’s Next?
NHS England has announced the close of the consultation on the five service specifications due to
become part of the network DES from April.
A message on the NHS England website explains the time constraints on the consultation process and
confirms that analysis of the feedback has already begun. It goes on to say: “A final version of the GP
contract for 2020/21, including the plans on service specifications, will now be agreed as soon as
possible through negotiations with the BMA GPC, informed by the engagement exercise.”

Performers List Modernisation
In the last few months there has been on the go-live auditing of the new service for managing the
performers list. This transfers a paper-based system to an online system. Individual GPs are expected
to use the system to check details and make any necessary alterations should there be omissions or
inaccuracies in the data held. It is a condition of being on the performers list that you keep your details
updated. If you are changing role or practice you will need to use the online system to update your
details. This will also require input from practices to verify leavers and joiners, and NHS England are
responsible for contract changes.
It is recommended that any GP who has not received an initial e-mail inviting them to register online,
checks that the e-mail address they use for the GMC is correct and active. If you have already received
the original e-mail from PCSE online, it is worth requesting a new link online and activating your account
so you can confirm your details held are correct. Practices are also encouraged to register so that they
are in a position to verify any changes. This new online system should also mean that PCSE can share
details of performers in their area with the LMC. Individuals can opt out.
NHS 111 booking
We are aware that practices have been sent Data Sharing Agreements by NHS 111 providers to enable
full access to medical records for the purposes of booking appointments. Please note that a Data
Sharing Agreement is not necessary for the purposes of assigning an appointment only and NHS 111
do not require full access to the patient’s medical record.
Update to the GP contract deal: 2020/21-2023/24
NHS England and NHS Improvement and the BMA have agreed and jointly published an “Update to the
GP contract agreement 2020/21 to 2023/24”
The main features of the agreement include:
Enhancements to the additional roles reimbursements scheme (ARRS)
• PCNs can now choose to recruit pharmacy technicians, care co-ordinators, health coaches, dietitians,
podiatrists and occupational therapists. Mental health professionals will be added from April 2021.
• 6,000 extra staff between 2020/21 and 2023/24, expanding the Scheme to 26,000.
• Reimbursement increases from the current 70% to 100% for all 26,000 roles.
Measures to aid GP recruitment and retention
• An urgent review of pensions to seek to solve the taper problem.
• GP trainee numbers increase from 3,500 to 4,000 a year from 2021. 24 months of the 36 month
training period will be spent in general practice, from 2022.
• The Targeted Enhanced Recruitment Scheme (TERs) will be expanded from 276 places now, to 500 in
2021, and 800 in 2022.
• A two-year Fellowship in General Practice will now be offered as a guaranteedright to all GP trainees
on completion of their training.
• A new national Mentors Scheme will offer highly experienced GPs the opportunity to mentor GPs, in
return for a minimum time commitment.
• From April 2020, the New to Partnership Payment guarantees first-time partners a £20,000 one off
payment, plus £3,000 funding for business training.
• The Induction and Refresher Scheme will be expanded and enhanced to provide more support to GPs
returning to general practice, including those with childcare or other caring responsibilities.

• A new Locum Support Scheme will provide greater support to locum GPs, in return for a minimum time
contribution.
• Enhanced shared parental leave.
Releasing time for care and improved access for patients
• The digitisation of Lloyd George records starts in 2020
• An improved appointments dataset will be introduced in 2020, alongside a new, as close to real-time
as possible, measure of patient experience.
• A new GP Access Improvement Programme will identify and spread proven methods of improving
access including cutting waiting times for routine appointments.
• Every PCN and practice will be offering a core digital service offer to all its patients from April 2021.
QoF changes
• The asthma, Chronic Obstructive Pulmonary Disease (COPD) and heart failure domains have been
modified, with 97 points recycled into 11 indicators.
• Additional funding will support a new indicator on non-diabetic hyperglycaemia worth 18 points.
• This brings the total number of available QOF points to 567.
• In 2020/21, the quality improvement modules are Learning Disabilities and Supporting Early Cancer
Diagnosis.
• Maternity medical services become an essential service with a universal 6-8 week post-natal check for
new mothers.
• There will also be a new non-contractual requirement for GPs to offer to refer people with obesity into
weight management services, where this is clinically appropriate and where commissioned services
exist.
PCN service specifications
• The Structured Medication Review and Medicines Optimisation, Enhanced Health in Care Homes and
Supporting Early Cancer Diagnosis service specifications have now been improved in the light of
consultation responses.
• Delivery of Structured Medication Reviews is linked to available pharmacist capacity.
• Medical input into the care homes service is specified as needing to be appropriate and consistent.
• A new care home premium payment worth £120 per bed per year will be introduced when the service
goes live from 30 September 2020.
• Every care home will be supported by a single PCN with a named GP or GP team.
• By 31 July a delivery plan for the new service will be agreed with community provider partners.
• The remaining four service specifications – CVD diagnosis and prevention, tackling inequalities,
personalised care and anticipatory care - will be introduced in 2021/22.
• From April 2020 every PCN will be offering a social prescribing service.
• Where the Network Contract DES delivers services that were previously funded locally, that
investment must be reinvested by the CCG into primary medical care.
The Investment and Impact Fund
• The Fund rewards PCNs for delivering objectives set out in the NHS Long Term Plan and GP contract
agreement. It will operate in a similar way to QOF. Eight indicators are included in 2020/21, relating to
seasonal flu vaccination, health checks for people with a learning disability, social prescribing referrals,
and prescribing.

Out of Hours Cervical Screening Now Available
i-HEART is offering flexible Cervical Screening examinations outside normal surgery hours.
Please can practices inform patients about the service and display the attached flyer in your waiting
rooms.

Important - For Action by All GP Practices - DNA With No
Appointment Received
It was discussed at the Secondary Care Meeting this week that patients
and/or GPs have received DNA notifications for hospital appointments
when no appointment has been received. We would like to receive specific
examples of this happening and if any practices have these please send
them to barnsley.lmc@nhs.net .
My Best Life Contract Extension
The My Best Life (Barnsley Social Prescribing contract) was due to end on 31 March 2020, however the
CCG can confirm that the contract has been extended for 6 months to 30 September 2020.
During this period a review of the service will be undertaken. Practices can continue to make referrals
into the service during this period in the usual manner.

Phenindione Interference in Creatinine Assay
Please see attached letter from Barnsley Hospital with further information for patients on Phenindione
treatment.

Financial Sustainability of the NHS
This is the eighth report on the financial sustainability of the NHS. To be sustainable, the NHS needs to
manage patient demand (including how long patients wait) and the quality and safety of services within
the resources given to it.

Employment law changes - preparing for April 2020
Some of the upcoming changes have resulted from the Government’s Good Work Plan which was
published in December 2018 and which has been described as the government’s “vision for the future of
the UK labour market”.
From 6th April 2020, the duty on employers to provide a Contract of Employment to an employee is
changing. Currently employers have up to two months to issue the statement to any employee working
for them for more than a month. The contract now needs to be given to the employee on or before day
one of employment. The information to be included in the written statement from day one is also being
expanded. In addition to the current information that must be provided for all new joiners on or after 6
April 2020 the statement should also include
• how long a job is expected to last, or the end date of a fixed-term contract
• how much notice the employer and worker are required to give to terminate the agreement
• details of eligibility for sick leave and pay
• details of other types of paid leave e.g. maternity leave and paternity leave
• the duration and conditions of any probationary period • all remuneration (not just pay) e.g. vouchers,
lunch, health insurance
• the normal working hours, the days of the week the worker is required to work, and whether or not
such hours or days may be variable, and if they may be how they vary or how that variation is to be
determined (*please see examples below)
• any training entitlement provided by the employer, any part of that training entitlement which the
employer requires the worker to complete, and any other training which the employer requires the
worker to complete and which the employer will not bear the cost.
*working hours and working days - you can mention that these can be varied if necessary. For example,
“Your contract is for 25 hours per week and you will be required to work shifts from Monday to Friday.
Details of your shifts will be provided in a rota given to you 6-8 weeks in advance. Shifts may be varied
depending on the needs of the business but any changes will be confirmed to you in writing with a

minimum of 2 weeks’ notice” is perfectly fine. Alternatively, if you have staff who work fixed days but
you’re concerned you may need to vary this arrangement in the future, a clause stating, “Whilst your
days of working are currently fixed, should the practice need to amend the working pattern in the future,
you will be formally consulted about any potential changes”. Ensure you have a consultation policy in
place to back this up.
Statements of Particulars will apply to workers as well as employees. Therefore, anyone who works for
you – for example, as an agency worker – will also be entitled to a copy on day one. It won’t be the
same document as regular employees because ‘workers’ aren’t entitled to the same employment rights
or the same terms and conditions of employment. Many practices already use a standard template
Contract of Employment which are often provided by outside companies, meaning that this will cover the
new requirements. The key change is the provision of the contract on or before day one of employment.

Potential change to the way Appendicitis Surgery for children under the age of 8 is
provided in South Yorkshire and Bassetlaw
The CCG is particularly keen to hear from parents/carers and those who may have children in the future
to give their views on a potential change to the way appendicitis surgery for children under the age of 8
is provided in South Yorkshire and Bassetlaw.
Please can practices inform any of their patients that are parents / carers of young children aware of
these potential changes. Further information can be found here

Refreshing the End of Life Care Strategy for Adults in Barnsley – Seeking Your Views
and Feedback by 13th March 2020
When we talk about End of Life, what do we mean?
End of life care is defined by NHS England as care that is provided in the 'last year of life'; although for
some conditions, end of life care may be provided for months or years.
In Barnsley we are currently working with our Health and Care partners across the borough to refresh
the current Barnsley End of Life Care Strategy for adults and we would welcome your help with this.
Shaping our strategy refresh in Barnsley and how you can share your views and feedback
A key part of this work is to gain feedback from patients, carers, staff and members of the public in
relation to their experiences of accessing and delivering end of life care across the borough.
We would very much value your views and input via the following survey(s) to help shape this work
going forwards. It should take you no longer than ten minutes to complete and all responses will be
kept anonymous.
End of Life Care - Patient and Carer Survey
End of Life Care – Frontline Staff Survey
Alternatively you can request a paper copy of the survey to be sent out and return it to us
via the freepost address provided. If you require any paper copies of the survey or the information in a
different format please contact us via email here
It would be much appreciated if you could please share this information with your friends and family/
networks to ensure we get as much feedback as possible to help inform the strategy refresh.
The deadline for feedback is Friday 13th 2020.

Contract Breaches
It is very important that Barnsley LMC continue to receive any contract breaches at the end of
each month.
Without LMC being able to produce examples of contract breaches from practices it is difficult to
push this agenda forward and bring about the necessary changes at the hospital to help alleviate
pressure in general practice.

Please could practices forward them at the end of each month to
barnsley.lmc@nhs.net

Health equity in England: the Marmot Review 10 years on
Ten years since the publication of the Marmot Review, for the first time in more than one hundred years
life expectancy has failed to increase across the country, and for the poorest 10% of women it has
actually declined.
Read more »

Dashboard allows practices to monitor use of NHS App
NHS England and NHS Improvement has created on online dashboard that allows practices to see how
many of their patients are using the NHS App.
Read more »

Guidance for GP practices on submission of friends and family test data
This guidance sets out the arrangements for GP practice staff submitting monthly NHS friends and
family test (FFT) data to NHS England.
Read more »

GMC calls for urgent change to regulations on overseas doctors
Outdated legislation is preventing much-needed senior doctors from working in the UK, the General
Medical Council (GMC) has warned.
Read more »

LMC Buying Group
Barnsley LMC has been a member of the LMC Buying Groups Federation since 2013. This
means that practices can access the discounts the Buying Group has negotiated on a wide
range of products and services. If you're not sure what the Buying Group is all about then this
short video explains what they do: https://www.youtube.com/watch?v=FekMwFI5ILg.
By registering with the Buying Group: www.lmcbuyinggroups.co.uk/members/, you can view all the
suppliers' pricing, contact details and request quotes. The Buying Group also offers any member
practice a free cost analysis which demonstrates how much money your practice could save just by
swapping to buying group suppliers. Tel: 0115 979 6910 Email: info@lmcbuyinggroups.co.uk
Website: www.lmcbuyinggroups.co.uk

Dove Valley Practice
The Worsbrough Centre
Powell Street
Barnsley, S70 5NZ

Dove Valley Practice is looking for locum cover for dates between May & August
2020.
If locums would be interested in working and have any availability between these
dates please could they email Dove Valley Practice at
joanne.beardshall@nhs.net

Hoyland Medical Practice
Dr J D Wood, Dr A Walker, Dr J Baruah, Dr S Mahmood, Dr A T White, Dr I Moxon
www.hoylandmedicalpractice.nhs.uk
The Hoyland Centre
High Croft
Hoyland
Barnsley
S74 9AF
Tel: 01226 355800
Fax: 01226 355798

Cape Horn Medical Centre
1 Jeffcock Road
High Green
Sheffield
S35 4HJ
Tel: 0114 2846722
Fax: 0114 2844556

_______________________________________________________________________
Salaried GP Vacancies
Due to the retirement of 2 GP Partners an exciting opportunity has arisen for new Salaried GP’s
at Hoyland Medical Practice. We are seeking 2-3 flexible, passionate GP’s
to work 1 x 6 and 1 x 8 sessions (2 x 4 sessions will be considered) per week from April/June
2020.






List size 12200
6 GP’s, 2 ANP’s
EMIS web clinical system
Experienced and committed support staff
CQC rated ‘good’ all areas

Hoyland Medical Practice formed in 2011 following the merger of 3 practices. We work
from large modern purpose built premises in Hoyland as well as a small branch site in
High Green, Sheffield.
We have a clear vision to become a training practice for registrars within the next year
and currently take medical students on placement from Sheffield medical school.
We offer;




Salary of 9.5K per session
6 weeks annual leave and 1 week of study leave pro rata
Support of special interests

Informal visits to the practice are welcomed.
Please contact Jackie Carr, Practice Manager on 01226 436526 or email jackiecarr@nhs.net
Applications: Covering letter and CV to Jackie Carr at the Hoyland site address or email
jackiecarr@nhs.net

Walderslade Surgery Hoyland
www.waldersladesurgery.co.uk

GP Vacancy
As part of a planned expansion in clinical staff over recent years, and a commitment to improve
work life balance, we are looking to recruit a GP (full or part time considered) to join our existing
team.
We currently have a team of 11 GPs, 1 NP, 5 PNs and 3 HCAs plus full complement of
supporting admin staff.






List size 13000
CQC rated “good” all areas August 2019
EMIS web clinical system
High QOF achievement
Regular clinical meetings

We are a long established training practice working from modern purpose built premises.
Training practice for registrars, undergraduate medical students from Sheffield medical school,
student nurses and also Physicians associates. The practice has a strong educational ethos.
Special clinical interests encouraged.
Good links with local neighbourhood nursing team and primary care network, regular clinics
delivered by specialist teams e.g. diabetes, copd.
Terms & conditions negotiable
Informal visits welcomed
Please contact Jayne Hackleton, Practice Manager
Jayne.hackleton@nhs.net
Tel: 01226 352404

THE HOLLYGREEN PRACTICE
Goldthorpe Centre
Goldthorpe Green
Goldthorpe
Rotherham
S63 9EH

Great Houghton Medical
Centre
Great Houghton
Rotherham
S72 0EJ

Thurnscoe Centre
Holly Bush Drive
Thurnscoe
Rotherham
S63 0LT

SALARIED GP (FULL TIME/PART TIME)
We are looking to recruit a motivated and committed Salaried GP to join our highly dedicated
and professional team and contribute to all work streams at the practice.
We achieved a CQC rating of ‘Good’ across all domains at our last inspection.
We provide teaching for medical students and are currently looking to become a Training
Practice.
We are dedicated to providing the best possible care for our patients.
We are a GMS Practice with a practice list size of approximately 11,000 patients in the Dearne
area of Barnsley. We are fully computerised and use Systm One.
There are five GP Partners, and 1 Salaried GP. We operate from three modern purpose built
facilities in Goldthorpe, Thurnscoe and Great Houghton. We are actively involved in the local
commissioning agenda.
We also have an excellent support team who operate across all sites.
Salary is £9.5k per session plus MDU subscriptions.
Start date: As soon as possible, but we are happy to wait for the right candidate.
If you would like more information or would like to apply please apply in writing sending your
CV to: Sharon Copeland, Practice Manager at the Goldthorpe Centre, address as shown
above or via email to sharoncopeland@nhs.net.

THE HOLLYGREEN PRACTICE
Goldthorpe Centre
Goldthorpe Green
Goldthorpe
Rotherham
S63 9EH

Great Houghton Medical
Centre
Great Houghton
Rotherham
S72 0EJ

Thurnscoe Centre
Holly Bush Drive
Thurnscoe
Rotherham
S63 0LT

WE ARE LOOKING FOR AN ADVANCED NURSE PRACTITIONER

We are a large and busy GP surgery occupying three sites in the Dearne area of Barnsley.
We are looking to appoint an experienced permanent Advanced Nurse Practitioner (ANP) who
is enthusiastic and committed to providing good quality health care who would like to join our
friendly team.
Both full and part time hours may be considered.
The salary is between £40K to £50k on a pro-rata basis depending upon experience, plus NHS
pension and medical defence cover.
The ANP will need to evidence first rate clinical ability together with experience of working
autonomously and competence in running minor illness surgeries independently. The ANP
must be prepared to do home visits, blood results, repeat prescriptions, incoming hospital
correspondence and referrals.
The successful candidate will be based within our clinical team and will be supported by an
experienced administrative and friendly reception team.
We use Systm One as our clinical computer system.
Job Type: Permanent
If you are interested in the post please contact Sharon Copeland on 01709 886288 or via email
at sharoncopeland@nhs.net.

Chapelfield Medical Centre
Wombwell
Barnsley
www.chapelfieldmedicalcentre.nhs.uk

Chapelfield medical Centre is a purpose built modern, forward thinking Practice committed to providing the
highest standards of clinical care for its 10,500+ patients.
We require a driven, enthusiastic, hardworking salaried GP for approximately 8 sessions per week to join our
team of 2 FT GP partners, one FT salaried GP, 2 Nurse Partners and 8 Practice Nurses.


High QOF achieving GMS Practice



Nurse led Triage



Nurse led minor illness / Chronic disease management



GP Registrar training , currently training F2’s, student Nurses and apprenticeships.



Excellent team support



NHS pension / Medical defence paid. Competitive salary.



Founder member of Barnsley Healthcare Federation CIC

For more information, an informal visit, or applications to:
victoria.pugh@nhs.net or contact 01226 345321 / 752361
Closing date 30 April 20

Barnsley Healthcare Federation
Salaried GP’s required
Full and Part Time positions

Sessional rate: up to £10,500 per session plus pension and Indemnity/GMC fees covered
by the Federation and 1 paid CPD session per week!
Barnsley Healthcare Federation CIC is a not for profit organisation, putting GPs and healthcare
professionals at the forefront of Primary Healthcare provision in Barnsley. We manage practices in
Lundwood, Brierley, Highgate and Goldthorpe, and also have a number of other innovative services in
Out of Hours, Home Visiting, and GP Streaming to name a few more!
Working in partnership with our training practices, we have some exciting opportunities for Salaried
GP’s in both Clinical and Development roles in the Federation. If you have a specialist interest then we
can support you in developing that interest.
We are looking for enthusiastic, energetic GP’s to join the Federation and provide optimum Primary
Care at scale, to fulfill the healthcare needs of Barnsley.
Candidates must possess a positive attitude, be fully registered on the General Medical Council
Register, have a recognised certificate of Vocational Training as well as having the ability to work as
part of a team.
Evidence of continuous personal and professional development, an awareness and understanding of
the NHS reforms and the impact this has had on primary care is essential.

If you would like more information or an informal discussion about the position and Barnsley Healthcare
Federation, please contact Dr David Shutt on 01226 729896.
To apply, please send your CV and covering letter to Carol Barker at carol.barker14@nhs.net or by post
to Carol Barker, HR Department, Barnsley Healthcare Federation CIC, Oaks Park Primary Care Centre,
Thornton Road, Kendray, Barnsley, S70 3NE

PLEASE CONTACT THE LMC OFFICE IF YOU WOULD LIKE TO RECEIVE
ELECTRONIC COPIES OF THIS NEWSLETTER

GPs on Barnsley Medical Performers List are welcome to attend any LMC meeting as an
observer. Please let the LMC office know if you wish to attend.
Barnsley LMC offers help and advice to support GPs with any disputes or complaints which
they may encounter. Please do not hesitate to contact us if we can be of any assistance.

Barnsley.lmc@nhs.net
01226 355824/355800
www.barnsleylmc.co.uk

